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JINHHOCTHO-COLUNAJIbHBIE ACIEKTbI PASBUTUS KAPBEPbBI

AHHoTauums. B cTatbe npefcTasieHbl faHHbIe accoymaTuBHOro onpoca ctygeHTos PITIY um. A.U. Tep-
LeHa O Kapbepe — MHOMOKOMIOHEHTHOIO MOHSATUS, BK/IOHAKOLEro BpeMeHHbIe, colnasbHble, npogeccuo-
Ha/lbHbIE U JINYHOCTHbIE KOMIMOHEHThI 3Ha4YeHUs. B pesynibtate kateropusaymm n CeMaHTUHECKOro aHaamsa
101y 4eHHbIX OTBETOB Obl/IV BbleeHbl HANBUAYaIbHO-JIMYHOCTHbIE U COLMabHO-INYHOCTHbIE acreKTbl Ka-
PbEPHOIO Pa3BUTHS, a TaKXKe MogroTOBUTEIbHbIN 3Tarl MPOMECCUOHaIbHOro CTaHOB/IeHWS. B npegcrasneHu-
SIX CTYAEHTOB Kapbepa BOCIMPUHNMAETCS] KaK CMbIC1000pa3yroLyee MoHSATNE M acCoLumMpyeTcsi ¢ BbIGOpOM
rpogeccuy, nosy4eHNEM BbICLLIEr0 06pa3oBaHyisi, BO3MOXXHOCTSMY, NepCreKkTyBamy, OXU[aHUSIMY, BbICO-
KUM coLmarsibHbIM CTaTycoM, hopMUpoBaHneM HEOOXOANMbIX HaBbIKOB U YMEHWI, MOrpPyXeHNeM B TPYLOBYHO
[esTeNIbHOCTb. Ha Ha4YasibHOU CTaaumu pasBUTUS Kapbepbl MOJIOAEXb onpenenser s cebs UeHHOCTU U
CMbIC/1, pacLLpSIET KPYro30p, pasBuBaeT OTBETCTBEHHOCTb, OPraHn30BaHHOCTb, TPYAOM0bVEe, HaBbIKU ra-
HUPOBaHWS U TaiM-MeHeIKMeHTa. Accoumanmy CBsi3aHbl, MPeuMyLLECTBEHHO, C JINYHBIMU CTPEMIIEHUSIMU U
YCUANAMU 110 JOCTYKEHMIO Lenen. [TpudnHon ToMy, rno-BuaumMomy, SBASETCS (POKYC BHUMAHUS CO CTOPOHbI
OKPY>XEHUS (CeMbu, LLKOJbI, By3a v paboTogaTtesies) Ha JIMYHOCTY MOJIOAEXU U (hOPMMPOBaHUN Heobxo[m-
MbIX HaBbIKOB.

KnioueBble cnosa: Tpy4osobmne, KPUTUHECKOE MbILLIIEHNE, TalM-MEHEKMEHT, KapbepHbIe OXuaa-
HUIS1, TPYAOYCTPONMCTBO, COLMasIbHbIN CTaTyC, rNOBbILLEHNE KBa/IMbuKaLm, COLMAaIbHOE OKPYXKEHUE.
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PERSONAL AND SOCIAL ASPECTS OF CAREER DEVELOPMENT

Annotation. The article considers data from an associative student survey at the A.l. Herzen State
Pedagogical University of Russia about career — a multi-component concept that includes temporal, social,
professional, and personal components of meaning. As a result of categorization and semantic analysis of the
received responses, individual-personal and social-personal aspects of career development, as well as the
preparatory stage of professional development, were identified. In students’ minds, a career is perceived as a
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meaning-forming concept and is associated with the choice of a profession, obtaining higher education,
opportunities, prospects, expectations, high social status, the development of necessary skills and abilities,
and immersion in work activity. At the initial stage of career development, young people define their values and
meaning, expand their horizons, and develop responsibility, organization, hard work, planning, and time
management skills. The associations are primarily related to personal aspirations and efforts to achieve goals.
This is apparently due to the focus of the environment (family, school, university, and employers) on the
individuality of young people and the development of necessary skills.

Key words: hard work, critical thinking, time management, career expectations, employment, social

status, advanced training, social environment.

BBepeHue

Kapbepa siBNsieTcst KOMMIEKCHbIM MHOMOrpaH-
HbIM MOHATMEM, OMpemenseMbiM LEebIM KOMMJIEK-
COM (haKTOPOB, XapaKTEPUIYHIOLLMX CIIOXHYK Npu-
pooy 4enoBeka: couuvanbHO-AemMorpapu4eckme,
NCUXOPU3NONOrNYECKNE, UHTENNEKTYaNIbHbIE, MPO-
heccunoHanbHble, TBOPYECKNE, KOMMYHUKATUBHbIE,
39MOLUMOHaNbHbIE, KYNbTYPHO-HPaBCTBEHHbIE [1, C.
38-39]. AHanus NoHATNS B MEAMNHON CPeaE BbISABIT,
YTO Kapbepa BKJIOHAET Takue acnekTbl Kak npodec-
CUOHaNN3M, U3BECTHOCTb, YNPAaBNEeHNE Kapbepor 1
nognep>xaHne 6anaHca Mexny CEMbEN N Kapbepoi
[2]. iccnepoBaHmst nokasbiBakoT, YTO AN1st npodeccu-
OHanbHON chepbl MoKosieHne Z 0CO3HaEeT BOCTPebo-
BaHHOCTb Soft skills — kOMMyHMKaumm, nyGnanYHbIX
BbICTYMNJIEHNA, camMornpes3eHTauun, TanM-mMeHen-
XKMEHTa, 9MOLMOHANBHOrO WHTENNEKTa, CTPECCOY-
CTOMYMBOCTW, JNngepcTBa, paboTbl B KOMaHge,
apganTusHocTy [3, ¢. 74]. OBy4eHne B BbICLLUUX Yy4eb-
HbIX 3aBEOEHUSIX TaKXKE aKLIEHTPOBAHO Ha HeO6Xo-
OVIMOCTY MNOBbILWEHNA 3(PHEKTUBHOCTA KOMaHAHOM
paboTbl 1 KOMMYHUKaLmm [4].

BmecTe ¢ Tem, KapbepHOe pasBuTUE 3aBUCUT
He TONMBbKO OT JINYHbIX aMOULMO3HBIX LieNern, HO 1 OT
COUManbHOIrO OKPY>XXEHWS!, OPraHn3aLoHHON Nonu-
TUKN 1 KyNbTypbl [5], 3KOHOMUYECKOW CUTyaumum u
COCTOsIHMS pbiHKa Tpyaa [6]. B npodeccnoHanbHom
cpene KapbepHoe pasBuTME PacCMaTpUBaETCs Kak
OpraHn3auOHHOE SABJIEHNE N BKJIIOHAET B KA4eCTBE
WHTErpasibHbIX acrneKkToB BUAbl Kapbepbl, NONTUKY,
NPUHUMNBLI 1 METoAbl YyNpasBneHus kKapbepon [7].
PaboTHVMKN oOpraHusaumMm paccmaTpuBaloTcs Kak
YenoBeYEeCKNI KanuTan, npeacTaBAstoWmnin coboi
LEHHbI aKTuB; OJ18 NPEeBpaLleHns ero B peasbHyto
9KOHOMUYECKYHO Cuily Heobxogyma cuctema MoTu-
BaUMM 1 cTMynMpoBaHus [8, c. 84]. bonbLuoe BHU-
MaHve ygenseTcs ajantauuy HOBbIX COTPYOHUKOB,
BbISIBIEHNIO MCUXOTUMOB nepcoHana [9] n nogbopy
VHOUBMAYaNbHbIX METOA0B MOTMBALMM L1 NMOBbILLE-
HWUs NponssoguTensHocTn Tpyda [10]. Beibop ctuns
yNpaBfeHNnsa COOTBETCTBYET BbISAB/IEHHbIM MCUXOTU-
nam; NCXOOA M3 YCTAaHOBOK MepcoHana, onpenens-
eTcsa BuUAg MOTUBALMM — HA OCHOBE cTpaxa (aBTopu-
TapHbIn CTUIb), HA NHULMATUBHOW OCHOBE (OEMOKpa-
TUYECKUIA CTUSb) U NYTEM NpPenocTasneHns abco-
JIOTHOW  cBoboabl  (nMubepanbHbii  cTunb)  [11].

Cuctema BHYTPEHHEro KOHTPOMNS HanpaBieHa Ha
BbISIBIEHNE U CHVDKEHNE PUCKOB NCKaXKEHUS (PrHaH-
COBO-3KOHOMUYECKMX MoKasaTenen, Takux Kak
Ha4ymcneHve 3apaboTtHon nnatbl [12, ¢. 102]. Pa6o-
TopaTenu Co3falT GnaronpusTHbIE YCNOBUA ONS
Tpyoa [13], obecneumBaoT cbanaHcUpoBaHHOE
COOTHOLLEHME, NO BO3MOXHOCTU, MeXAy PasHbIMU
BUOaMN OeaTenbHoCTM 6narogaps poTaummn, Hanpu-
Mep, MeXAy YMCTBEHHbIM M (PUINYECKUM TPYLOM
[14, c. 198].

ViccnepoBaTenu 0TMEYaroT «TEHAEHLUMIO «YesOo-
BEKOLIEHTPUYHOCTMW», HanpaBfiEHHYO Ha yaep>xaHue
Hanbonee KBanmpuLMpoBaHHOro NepcoHarna B opra-
HU3auuK, Ha PacCMOTPEHNE BCEX ero TpeboBaHui K
opraHunsauumn-pabotogatento» [15, c. 22]. Mo cnosam
IH. PsasaHoBoOn, «MNOTPEOHOCTU KOMMAHWU MEHS-
IOTCS Mof, BO3AENCTBMEM BHELLHUX Yrpo3, 1 paboTo-
hartenb BbiABUraeT BCE HOBble TpeboBaHusA K paboT-
HUKam opraHmsauun» [16, c. 51]. MNMepdekurnoHnsm
paccMaTpuBaeTCs KakK OXugaemoe JMYHOCTHOoe
KayecTBO couckaTenen n Oygywmx paboTHUKOB,
HaLeNeHHbIX Ha AOCTV)KEHNE BbICOKUX PEe3ySbTaToB
TpyooBon pesTtenbHocTu [17]. CnepoBaTtenbHO,
COBPEMEHHON MOJIOAEXM HEeobXoouMO U3yyeHne
LIMPOKOro CrekTpa BOMPOCOB 1 opMMpoBaHme
NPaKTNYEeCKNX HaBbIKOB A1 YCMELIHOM0 BXOXKAEHWS
B npodeccuto, nMo3TOMy MHOrMe Mosogble togn
CTPEMATCA  NOJlyYUTb  MNepBOHAaYasbHbIA  OMbIT
paboTbl, 6yayyn CTyoeHTamu, HanpuMmep, Ha Ycro-
BUSAX MOYACOBON Onnathl TPyAa, YaCTUYHOWN 3aHATO-
CTW, ANCTaHLUMOHHON paboThbl.

Matepuan n metogpl

Llenbto nccnepgoBaHus sSiBNSIETCSt aHanu3 BOC-
NPUSTUS CTyOeHTaMu JIMYHOCTHBIX U coumanbHbIX
acnekToB KapbepHoro passuTus. MaTepuranom
nccneqoBaHus MOCNYXXUNM OaHHbIe onpoca CTyaeH-
ToB PIT1Y um. A.W. TepueHra (18-24 roga) ¢ NOMOLLbHO
accoumatmMBHOrO 3KCMepuMeHTa Mo Kto4eBOMY
cnoBy «kapbepa». MeToabl uccrenoBaHus BKIoHanm
Karteropmsaumuto n CeMaHTU4YeCcKuin aHann3 nosy4eH-
HbIX Pe3yJibTaToB.

Kapbepa onpepensietcs cnepytowmm obpa-
30M:

«1. paboTa, KOTOPOI YENOBEK 3aHMMAaEeTECh Ha
NPOTSKEHNN BCEN XKNU3HW 1 KOTOpasi aeT BO3MOX-
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HOCTb NPOABUHYTLCA Ha O0Mee BbICOKYIO AOMKHOCTb
1 3apabaTbiBaTh OOMbLUE AEHET; 2. BPeMS, 3aTpayu-
BaeMoOe Ha BbIMNOJIHEHWE ONpeaeneHHoN paboTbl» ;

«1. NpoOABWXXEHWEe B CNy>XebHON wnn ppy-
ron [OesaTenbHOCTW, [OOCTUXKEHME U3BECTHOCTH,
cnaBbl N T.N.; 2. [EATENBHOCTb Ha KakoM-nbo
nonpuLle. YctapesLuee: BOOOLE popn, 3aHATUIA, Npo-
deccus» ;

«1. pop 3aHATUA, OEeATefIbHOCTW; 2. NyTb K
ycnexam, BUOHOMY MOJIOKEHUIO B 06OLEecTBe, Ha
cny>xebHOM MnonpuLle, a TakKe caMo OOCTUKEHVE
TakKoro NOJIOXKEHUS» .

OnpepeneHus copepykaT [JOCTaTOYHO MHOMo
KOMMOHEHTOB, KOTOPbIE CBUAETENBCTBYIOT O C/OX-
HOCTWN OAHHOrO MOHATUS. CUHOHUMUYHBIA PSL Tep-
MVHOB aHIUNCKOro A3blka — career development,
career advancement, career growth, career
progression, career progress, career enhancement —
CBUAETENBbCTBYET O MHOFOrPaHHOCTY AaHHOIO MOHS-
TVS U PasnnYHbIX OTTeHKax 3HadveHus [18]. CTygeHTol
18-24 ner HaxopgATCcA B caMOM Hadane CBOen
Kapbepbl. [lpakTnyeckas 3Ha4YMMOCTb [OaHHOro
nccnegoBaHUs 3akioyaeTcs B BbIABNEHUN npesd-
CTaBNeHN MOSIOAEXN O Kapbepe Kak KOMMIIEKCHOM
SABIEHUM, Peann3yroLeMca BO BPEMEHHOM KOHTU-
HyymMe, JIMYHOCTHOM, couManbHOM U npodeccuo-
HaJIlbHOM acnekTax.

AccoumaTrBHbIA SKCNEPUMEHT SABASETCS KItO-
YeBbIM METOAOM W3YYEHUS COOEP)KaHus MOHATUSA
NOCPeacTBOM BbISIBIIEHNSI MEHTasbHbIX CTPYKTYP "
CEMaHTNYECKUX CBA3EN C NMOMOLLBLI ero SA3bIKOBbIX
penpeseHTaumi [19, c. 134]. KoHuenTyanbHble Npea-
CTaBneHnsi «popMUPYIOTCA B pesynbtaTe AnvTesb-
HOrO HEMPEPbLIBHOMO NpoLecca BOCNPUATUSA NHGOP-
Mauun YenoBeKOM 006 OKpy>KaroLleln OeiCTBUTENb-
HOCTW pasfiNyHbIMN OpraHamu 4yBCTB NyTEM ped-
NIEKCUM  MPOLWMbIX COObITUA 1 NPOrHO3UPOBaHNS
paseuTusa cuTyaumi B Bygywem» [20, c. 173]. Boc-
npusTUE KapTUHbI MUPA U 3NIEMEHTOB ObITUS CKna-
OblBAETCA Ha NPOTSXKEHUM BCEN XKU3HN YenoBeka 1
MEHSEeTCS Npu nepexoge OT OAHOM BO3pacTHOW CTa-
avn k gpyroni [21, c. 104] n Bo MHOrom onpegensieTcs
COLMOKYSIBTYPHBIM  OKpy>XeHneM.  Bocnpusatne
Kapbepbl MEHSIETCA C BO3PACTOM, C MOSB/IEHUEM
HOBbIX COLManbHbIX 3a4a4 U KayeCTBEHHbIX Npeo6-
pas3oBaHuin NIM4YHOCTU, Hanpumep, B 6onee 3penom
Bo3pacTe 00sa3aTeflbHbIM JINYHBIM  KOMMOHEHTOM
Kapbepbl SBASETCA MOpanbHOE yOOBNETBOPEHUE [7,
c. 110; 22; 23]. Kpome TOro, ans Kakgoro arana
>KN3HEHHOIO LKA CYLLECTBYIOT OTAENbHbIE MHCTPY-
MEHTbI ynpaBneHus Kapbepon [24, c. 66]. AkTyanb-
HOCTb OaHHOro UccnepoBaHUs onpefensieTcs Tem,
YTO B Hayasne >XU3HEHHOro NyTU 3aknagblBatoTCA
OCHOBblI MUPOBOCMPUATUA, 1 (POPMUPYETCS CLieHa-
puin BCen ByayLlen XXU3HW, NMO3TOMY Ba)KHO MOHU-
MaTb, KaKM 06pa30M MOJTIOLEXb OTHOCUTCS K CBOEW
OynyLien Kapbepe.

Pesynbratbl n 06cyxaeHue

[aHHble onpoca 0 Kapbepe Oblv pasfeneHbl
Ha TpW KaTeropum — NoAroTOBUTENbHbIA 3Tan, NHOW-
BMAYaNbHO-JIMYHOCTHBIE 1 COLMANIbHO-IMYHOCTHbIE
acnekTbl KapbepHOro passuTus. PaccmoTpum mx
6onee nogpobHo.

Accoumnaunn nogroToBUTENBHOrO aTana: BbIC-
Lee obpasoBaHne, Be4epHss / 3aoyHasi hopma 06y-
YeHUsi, 3HaHWs, TPEHMPOBOYHbIE 3adaHus, hopmu-
pOBaHMe KPUTUYECKOrO MbIlWEeHNs, npodeccuo-
HaJlbHble HaBbIKU, CMeLanbHble HaBbIKK, cneyuany-
3auns, CTaXMpoOBKa, CoUMalibHOE OKpPY>XXeHKe,
BbI6Op nMpodheccuun, NOAroToBKa pestoMe, Kapbep-
Hble OXXMAaHUS.

NogrotoBka K npodeccnoHanbHoOn aesTesb-
HOCTM, BKJOYaloLWass KOMIIEKC MEepOonpuUATUin,
HanpaefieHHbIX Ha NPUOBPETEHME HEOOXOOUMbIX
3HaHUN, NPOgeCCNOHasnbHbIX HaBbIKOB U (HOPMUPO-
BaHWe YCTOMYMBbIX KapbepHbIX OXXUOAHWUIA, SABNSETCS
KPUTMYECKMN BaXKHbIM MNEPUOLOM B XKU3HN NHAVBUAA,
onpemensoLLM ero 6yayLuyo NnpodeCCcnoHanbHy
TPaeKToOpU0 N KOHKYPEHTOCMOCOOHOCTb Ha pPbIHKE
Tpyga. KioyeBbIM  3NEMEHTOM  [OaHHOro 3aTana
BbICTYyMNaeT BbiCllee 0b6pa3oBaHue, obecnednBato-
Lee TeopeTNYECKyo 6a3y 1 BOSMOXHOCTY A1 pas-
BUTMS HEOBXOANMBIX KOMMETEHLMIA.

Mpouecc 0byyeHns B BbiCLLEM Yy4eOHOM 3aBe-
OEHUN HE OrpaHMyYMBaETCs NMb OCBOEHUEM Yy4eb-
HOWM Mporpammbl. BaxkHyto pornb nrpatoT TPeHUpo-
BOYHblE 3a4aHusl, Hanpa./ieEHHblE Ha MPUMEHEHMNE
NoJTyYeHHbIX 3HaHWUI Ha MPaKTUKe, a TakKe pasBu-
TVe KPUTUYECKOro MbILLEHUS, Heobxoanmoro ans
PELWEHNsT  CINOXHbIX MpodecCuoHanbHbIX  3agau.
BO3MOXHOCTb BbliOOpa BEYEPHEN WM  3a04HOW
hopmbl 0OyHEHNs1 MO3BONSET NPUOBPETaTL NPaKTU-
4YeCcKuin onbIT U OAHOBPEMEHHO (hopMUpoBaTb COb-
CTBEHHOE MpeacTasfieHne 0 BblIbpaHHONM crneumanm-
3aumn.

BaxkHyl0 posib Ha MNoAroToBUTESIbHOM 3Tane
urpaet coumanbHoe oKpy>keHune. ObLLeHne ¢ npeno-
haBaTtensmu, OOHOKYPCHMKaMu, 3Kcneptamn B
BblOpaHHOM obnactu cnocobcTByeT OOMEHY OMbl-
TOM, PacLLUNPEHNIO NPOdECCNOHANBbHBIX KOHTAKTOB 1
(hopMMPOBaHNIO afeKBaTHOW caMooLeHKU. Kputu-
YEeCKUN aHanM3 NPUoOBPETEHHBIX 3HAHWI N Npodec-
CUOHaNbHbIX HaBbIKOB, YMEHME FPamMOTHO MpepcTa-
BUTb CBOW OOCTMKEHUS U COOTBETCTBOBATb TPebo-
BaHUsSM paboToparteniel nomMoratoT MNOAroTOBUTb
yCneLHoe pestome.

VIHamMBMayanbHO-NMYHOCTHbIE  accouumauum:
b6anaHc Mexpy paboTton n gomom, gucbanaHc B
OTHOLLEHNM CEMbU, OTCYTCTBME CEMbU, HEOOCTATOK
CcBOOOOHOIrO BpeEMeHU, Xxo66u, NpusBaHne, amounLmm,
camopeannsaums, LEHHOCTU 1 CMbICHT, ANCLUUMIINHA,
huHaHcoBasi FPaMOTHOCTb, TalIM-MEHELKMEHT, yMe-
HWe NnaHMpoBaTh Aena 1 BPeMs, pacluMpeHne Kpy-
ro3opa, OTBETCTBEHHOCTb, OPraHN30BaHHOCTb, TPY-
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pontobve, TPYAoroan3m, yTOMAEHHOCTb, YCTanoCTb,
CTpecc, TBOpYeECKUI Kpuauc, hopmmpoBaHue byay-
wero, ycepaue, yneptocTb, HaCTONYMBOCTb, CWUJlb-
HbIll XapakTep, ycnex, camopeannsauus, kapbepa —
3TO LUeNb >XU3HW, Kapbepa — 3TO CMbICA >XU3HU,
Kapbepa — 3TO XXU3Hb.

CornacHo nosly4eHHbIM AaHHbIM, Kapbepa cyn-
TaeTcs 3HaYNMbIM KOMMOHEHTOM camouaeHTuduKa-
Lun nn4HoCTU. HanpaBneHHOCTb Ha Kapbepy 4acTo
obycnosneHa NMUYHbIMM aMOULIMSIMU 1 CTPEMJIEHNEM
K camopeanusaumn. [Ons HEKOTOPbIX PECNOHAEHTOB,
obnagatoLLmMX CUNbHBIM XapakTepoM, Kapbepa — 3TO
Lenb unn gaxke cMmbicn XKK3Hn. PaboTta npegcrasns-
€TCS MMaBHbIM MPUOPUTETOM, TPEBYHOLLM BbICOKON
CTeneHn CcamMoguUCUUMNHbI, OPraHU30BaHHOCTU U
Tpyponobus. PasButble cnocobHOCTU MnaHmpoBa-
HUA [EeATEeNbHOCTU U BpeMeHU, 3MDPEKTUBHLIN
TaM-MEHE)KMEHT, a TakxXe ycepaue 1 HacTon4u-
BOCTb CMOCOOCTBYIOT NMPOABUXKEHNIO MO KapbePHOW
necTtHuue. HeoTbemnemonm 4acTblo — YCMeLHON
Kapbepbl ABASETCSA MNOCTOAHHOE paCLLUMPEHNE KPYro-
30pa, OCBOEHNE HOBbIX HaBbIKOB U MPUHATUE OTBET-
CTBEHHOCTW 3a CBOW AENCTBUS.

HeraTuBHbiMM NOCNEACTBUAMU  YPEIMEPHON
KOHLIEHTpaLmMn Ha 3agadyax TPygoBOW OEeATENIbHOCTH
MOTIyT CTaTb HEOOCTATOK JIMYHOrO BpeEMeEHU, aucba-
NlaHC MexXay paboTol U CEMENHON >XXN3HbIO, MHOraa
NnoJIHoe OTCYTCTBME CEMbU UK x066u. HepgocTtatok
CcBOOOOHOIrO BPEMEHM MOBbLILIAET YPOBEHL CTpecca
[6], npuBOONT K yTOMMIEHHOCTN 1 ycTanocTn. B pon-
rOCPOYHON MepcrnekTMBe nopo6HbI gucbanaHc
MOXXET CMPOBOLMPOBATL TBOPYECKUI KPUSUC U CHU-
XKEHMe yooBNETBOPEHHOCTY TPYAOM.

BaxkHenwmm hakTopom, BANSIOLWMM Ha BbIGOP
KapbepHOro nyTu, SIBISIETCA OCO3HaHMe COOCTBEH-
HbIX LIEHHOCTEN 1 cMmbicna npodeccun [25]. Henosek
UCMbITbIBAET OOMNbLUOE YOOBIETBOPEHNE U MOTMBA-
LMIO K JOCTVDKEHMIO BbICOKUX pPe3ynsTaToB npu
YCNOBUN UX COOTBETCTBUN BHYTPEHHUM YOEXOEHNSM
1 oLLyLeHnIO Npun3BaHus. MaTepuranbHbiM Koppens-
TOM ycrnexa B Kapbepe aBnsieTca goxon. bnarogaps
(hMHaHCOBOWN rPaMOTHOCTM — YMEHUIO MNaHNpoBaTh
JINYHblE OOXOAbl N pacxofpbl Yefl0BEK MOXKET paLmo-
HasIbHO pacnops»kaTbCsi CBOUMM pecypcami U HBe-
CTUPOBATb B JIMYHOE N NPOGECCUOHANTbHOE Pa3BU-
Tne.

CoumanbHO-IMYHOCTHbIE accoumaumn: Tpyao-
YCTPOWCTBO, TPYAHOCTM BXOXAOEHUS B Npodeccuio,
npodeccuoHann3m, LeHbrn, aTanbl KapbepHOro
poCTa, NOBbIWEHME KBanudukaumm, [anTenbHas
npoceccunoHanbHas TpaekTopusa 4O CTapocTu, Npo-
heccnoHanbHoe pasBuUTUE, NepepbiBbl B Kapbepe,
CTpemneHne p[obmBaTbCA MOCTABAEHHbIX Lenen,
BO3MO>XHOCTM, MEPCMNEKTMBbI, CTabUNBHOCTb, CIOX-
HOCTW, TPyA, paboTa, 063aHHOCTU, TPYOO0BOW CTax,
onbIT paboTbl, KAPbEPHOE MPOOBVKEHNE, Kapbep-
HbIA POCT, NOBbLILIEHNE B OOMKHOCTU, CoLUanbHbIn
cTaryc.

Kapbepa 4dBnsieTcs  coumanbHO-3HAYUMbIM
npoueccomM, npegnofaralwymM  B3auMOZencTBme
JINYHOCTN C COLIMYMOM Ha NPOTSKEHUW OANTENBHON
npodeccuoHanbHoN TpaekTopun. Ycnex n yoosneT-
BOPEHHOCTb B NpodeccroHanbHom cdepe getepmm-
HUPOBaHbl HE TOMBbKO JIMYHBIMU Ka4ecTBamu, HO ”
coumasnbHbiMK hakTopamun, HOPMUPYIOLLMMA KOH-
TEKCT TPYOOYCTPONCTBA, KApbeEPHOro MPOABMKEHNS
1 passuTus. TpyooyCTPOWCTBO M HavasbHbIA 3Tan
BXOXKAEHUSA B MPOMECCHIO YaCTO COMNPSKEH C Tpya-
HocTaMK. Monofble cneunannucTbl CTankMBaKTCA C
HeOBOXOAMMOCTBIO ajanTauum K HOBbIM YCNOBMSIM,
ocBoOeHus TpeboBaHuin paboTogaTens 1 B3anMoaen-
CTBUS C Kosnneramu. HegocTtaTtok onbita paboTbl U
HaBbIKOB MOXXET CO3[4aBaTb CIOXKHOCTM B npoLecce
NPaKkTU4eCKOro MPUMEHEHUS MOSTYHEHHbIX 3HaHWUA.
OT ycnewwHoCcT AaHHoro atana — oby4eHus, aganrta-
L1 n hopMnpoBaHus OenoBbIX CBA3EN — BO MHOIOM
3aBUCUT TpaekTopus NPogeccnoHanbHOro passu-
TNS.

[DanbHenwmne ctagnm KapbepHOro nyTu xapak-
TEPU3YIOTCA CTPEMIIEHNEM K NMPOLOBVKEHMIO 1 MOBbI-
LWEHNO B JOJHKHOCTW, TPEeOYLWMX MOCTOSAHHOIO
npodeccnoHanbHOro passuTUs, NOBbILLEHUS KBaNu-
hukaummn, OCBOEHNSI HOBbIX TEXHONIOMMIA U KOMMETEH-
umn. MNMepepbiBbl B Kapbepe, CBsA3aHHbIE C BOCMUTA-
HMEM OEeTeln, YXOAOM 3a POAHbIMU 1 GAN3KMU Un
JINYHbIMN  OBCTOSTENLCTBaMM, MOTMYT 3amMemnTb
KapbepHbI POCT, OOHAKO He 06s3aTeNbHO NPUBOAAT
K HeratuBHbIM nocneacteunsiM. CTpemneHne K npo-
heccrmoHanMaMy OUKTYET HeOOXOQMMOCTb Hernpe-
PbIBHOMO OOYYEHUS U COBEPLLUEHCTBOBAHWS, YTO, B
CBOIO O4epenb, OTKPbIBAET HOBblE BO3MOXHOCTU U
nepcnekTnBbl. BaxkHbiM (hakTopoM, BAVAIOWUM Ha
CKOPOCTb 1 YCMNELUHOCTb KapbepHOro pocTa, ABAs-
€TCs CTpemieHne JobrBaTbCs NOCTaBEHHbIX LIENEN,
WHULNATUBHOCTb U YMeHNe 3 (PEKTNBHO BbIMOMHATb
CBOW TPyLOBble 00SA3aHHOCTN.

MaTepranbHoe CTUMYynMpOBaHue SABNSIETCA
(hakToOpOM pucKa N1 MOTUBALLMMN, MOCKOSIbKY MOXET
NPVBECTMN K CH/XKEHMIO YAOBNETBOPEHHOCTU TPYAOM
N KOHMNNKTY JINYHBIX LEHHOCTEN C AOMKHOCTHBIMMA
TpeboBaHusmMKu. CoumnanbHOe NPU3HaAHUE N yBaXKe-
HWe, B OOMONHEHNE K AEHEXXHOMY CTUMYUPOBAHUIO,
CO34aeT CMbICN TPYyOOBON OEATENIbHOCTU U HAKo-
MJIEeHHOMY OMbITy. YCrnewHas Kapbepa noBbiaeT
coumanbHbIi CTaTyc, pacLUMpsAeT Kpyr o6LweHus u
obecne4ymBaeT 4OCTYN K HOBbIM pecypcam.

BbiBoAabl

PeaynbTaThl Onpoca nokasbiBatoT, YTO Kapbepa
B MpefcTaBneHnsax CTYOeHTOB accouumpyetcs C
BO3MOXXHOCTAMUW, MEepcnekTusamu, Tpygonoduem,
BbICOK/M  coumanbHbiM  ctatycoM. OTpenbHbie
PECNOHAEHTbLI MOMHOCTLIO OTOXKOECTBASIOT Kapbepy
C XW3HbIO U ee cMmbicioM. [axe wvHOouBmayasnb-
HO-NINYHOCTHbIE ACMEKTbl, aHaNorn4HbiIM 06pPa3oM,
OXBaTbIBAIOT Ka4eCcTBa, nogxogsawme ons TpygoBou
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OeaTenbHOCTU. Takoe npeacTaBneHne, BEPOSITHO,
CBSI3aHO C BO3PaCTHbIMU OCOBEHHOCTAMM BOCTNPUS-
TNA Kapbepbl. B Havane npodeccrnoHansHOro nyTu
MONOAEXb JOMKHA NOCBALWATE MHOMO YCUWIN U Bpe-
MEHW AN BXOXOeHWs B NPpodeccuto, yctaHaBnmBaTb
HOBble KOHTaKTbl M CBSA3W, MakCUManbHO MOrpy-
XaTtbCsA B OenoByto cpeny. 1o gaHHOM npuydmHe
cpenu NoJly4EeHHbIX acCoLmaunin OTAENbHYIO KaTero-
PO COCTaBWUIMI CEMAHTUYECKIME CBA3M C MOLTrOTOBU-
TENbHOM cTagMein Ha nyTn K NpodeCcCunoHanbHON
XKU3HU.

[MoproToBUTENbHBIN 3Tan Kapbepbl, MO MHEHWIO
pPEecCrnoHAEeHTOB, NpeacTaBnsieT co60 KOMMIEKCHbIN
N MHOFOCTOPOHHUI NPOLECC, BKOYaKOLWMN B cebs
noslydeHne BbiCLIEro obpas3oBaHunsi, pasBuTne Mpo-
heccnoHasnbHbIX HaBbIKOB, MPOXOXAEHWE CTaXKu-
pPOBKW, (HOPMUPOBaHNE KapbePHbIX OXWAAHUA W
NoCTpOeHNe NPodPeCCnoHasbHbIX KOHTaKToB. /HBe-
CTUuMn B COBCTBEHHOE pas3BUTUE ABNAIOTCS onpene-
NF0WNMK ONS OOCTUXKEHMS ycnexa B AalibHenwen
npoeccnoHanbHON OeaTeNbHOCTW.

CornacHo MonyyYeHHbIM OaHHbIM, accouvaumn
CTYOEHTOB CBA3aHbl NPEUMYLLECTBEHHO C NINYHbLIMU
CTPEMEHNAMN N YCUNNAMI NO OOCTUXKEHUIO Lenen.
MpuynHOl TOMY, MNO-BUOUMOMY, SBNSAETCS (POKYC
BH/MaHNS OKPY>XEHUA (CeMbU, LLKOSbI, By3a 1 pabo-
TopgaTenen) Ha NMNYHOCTX MONOLEeXn 1 hopMmnpoBa-
HAM y HUX HeobXodMMbIX HaBbIKOB. PaboTtopatenu
TakxXe CTPEMSATCH MakCcumasibHO BOBJSiIEYb MOSIOAbIX
CNeLunannucToB B OeATeSIbHOCTb OpraHu3auumn Ans
NOBbILLEHNS UX AEN0OBON aKTUBHOCTM [26].

Taknm 06pasom, Kapbepa B NpencTtaBfeHUAxX
CTYLEHTOB — 3TO OCO3HaHHbI BbIOOP HamnpaBieHWi
KapbepHOro npOABMXEHUS, YMeHWe afanTupo-
BaTbCsA K MEHSIOWMMCSA YCNOBUAM PbIHKa Tpyaa,
yCTaHoOBNEHNe 3(PPEKTUBHBIX MPOMECCMOHANBHbIX
CBS3€ell 1 HenpepbIBHOE NpodecCrnoHansHoe passu-
Tne. YYeT coumanbHO-IMYHOCTHBIX acrneKToB NO3BO-
NIIET HEe TOMbKO OOCTUYb KapbepHOro pocTa, Couu-
aNbHOMO MPU3HAHUSA U YBaXKEHUS,, HO U 06ecneynTb
CTabuIbHOCTb, BbICOKYIO YLOOBJIETBOPEHHOCTb TPY-
OOM 1 nopaep>XaHue AOCTOMHOro coumanbHOro cra-
Tyca Ha NPOTSXXEHUM BCEN XKNUSHN.
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